
HOW TO WRITE A LITERATURE REVIEW ON MOTIVATION

The primary objective to write this review is to highlight the flow of motivation and reveals what motivation technique
works more efficiently in.

In an organization employees have the opportunity to transfer to another job if they are moving or have the
want to switch occupations. I must admit that I was nervous when I hit the send button. This slight change in
perspective, completely shifted my writing experience. For instance, the acquisition of money may be an
extrinsic motivator, but it is simply the manifestation of the internal drive to meet intrinsic needs like
purchasing food, paying rent for shelter, or acquiring high social status. Journal of Management Development,
25 6 , â€” Cambridge University Press. Recognition enhances the level of productivity and performance at job
whether it is a first time performance or a repeated action at the job in a progressive way and ultimately
reinforces the behavior of employee. A study of the relationships between compensation package, work
motivation and job satisfaction. Google Scholar Candi, M. Luckily, the professor gave me the opportunity to
rewrite what I turned in, and I learned some valuable lessons for my next paper. In business, context training
basically refers to action of teaching employees and providing proper knowledge and skills to make
themselves job fit as well as organization fit. References Adams, J. McClelland, D. Collins Business. Team
building and employee motivation. Process Theories of Motivation While content theories focused on the
needs that all individuals share, process theories focus on the cognitive differences between individuals.
Motivation is not: 1 directly observable, 2 the same as satisfaction, 3 always conscious, and 4 directly
controllable. Journal of General Psychology. A good first draft should always be messy. For example, a good
work environment and good work conditions can increase employee job satisfaction and the employees will
try to give their best which can increase the employee work performance.


